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Equality and Diversity Statement
Purpose

Polish Psychologists’ Association values everyone as individuals – charity members, employees, clients and external partners. Therefore the purpose of this policy is to provide equality and fairness for all in our internal (members and employees) and external projects (outreach/community projects) and not to discriminate on the grounds of gender, marital status, race, ethic origin, colour, nationality, disability, sexual orientation, religion or age. We oppose all forms of unlawful and unfair discrimination whether direct or indirect.

Commitment

All members in Ordinary member and Partner Member categories, whether active volunteers or not, will be treated fairly and with respect. Selection for employment within PPA or partner projects, volunteering roles or training or any other benefit will be on the basis of aptitude and ability. All members will be helped and encouraged to develop their full potential and talents. We are committed to creating an environment in which individual differences and the contributions of our members are recognised and valued and each PPA member and employee feels respected and able to give their best in support of the charity objectives.

Breaches

Breaches of our diversity policy will be regarded as misconduct and could lead to disciplinary proceedings potentially resulting in termination of membership or employment. Any member who believes that they have been subject to any form of discrimination, direct or indirect should discuss their case confidentially with a member of PPA Board.

Equality & Diversity in practice
PPA is committed to good practice within all projects involving support to the Polish community to ensure that psychological knowledge and solutions are applied appropriately and fairly.

Due to our background as Polish psychologists, we set up the organisation as focusing on the needs of the Polish community in the UK, which had been recognized to have had limited access to psychological support in own language. This means that our clients are likely to hold Polish nationality or heritage and/or speak Polish language. This does not mean that we will not treat with respect and understanding people of other nationalities – even if this mean signposting non-Polish speaking clients to another provider which may offer similar services. 
We also demonstrate our commitment to equality and diversity through:
· Providing a service which is fit to needs and access requirements of our clients (email, telephone, face-to-face);
· Demonstrating and promoting tolerance and acceptance of multicultural, multiracial and multifaith environment we and our clients live in; 
· Monitoring demographic profile of clients accessing our projects;
· Conducting or supporting research on the Polish minority in the UK to provide robust data on Polish migration which is used to defuse stereotypes and improve understanding of this group in the UK and Poland;
· Being conscious of the professional need to limit our personal prejudice and adapting a non-judgmental approach to our clients and colleagues;
· Focusing on individual and their individual needs;
· Providing equality and diversity related training for members, employees and wider Polish community.
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